Sﬂ'ﬁ?ﬁ'tb_'l (Review)
Eﬁﬁ?ﬁﬁ Sf¥rer=ar= arfiumg (Remarks of Reviewing Officer)
HTT-4 (Section-4)
12/11/2025 - 18/02/2026 ( Closed )

@ TAO Explanation on Rejection

Please provide your explanation and supperting file below.

[ Reason
tr
M) File Upload
self-appraisal (3)183525093522.pdf

1. MUY Yfda S, Heita SHarared SR, HRI&HT, Jafadd ordine] arRiges HIT-3 Hedid garen SeraH Bl Jeai-eRomt geHd
JTETd BRR?

(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes in part-3 of concerned employee?):- *
[Oves ][- No ]

2. YgHd I, dUiRIT d SR ATdId.(In case of difference of opinion details and reasons for the same may be given) :- *

aas

3. SR Uchadld HedHIUA (STTRITCT ST 100 9Is3) (Overall Assessment of employee (Maximum 100 words)
ae) Gefdd S s, Iullar 2for fegin saad, wfgar 9 anmaarifar sradar edier ai=n gaaw e

(Include Strengths and lesser strengths and his attitude towards disabled persons, women and Backward classes) :- *

sad

4. HHIR gl wrfyddr, eriemadrn 9 dufdad quidfdne gidiedd thedd quie.

(Gradation on works completed, efficiency and personal attributes by employees) (1-10 4T BT Ulich SUATd UM, -

| 3 BRIYaT(Work Completion), (Weightage 40 %)

3. ; AT SUPRT (Review Officer)
T (Points) :
(Sr.No.) (Auto fetch from T&fi® ATV ATEA Form)
1 STEFIUR 9 facied St ghdi(Accomplishment of planned work) 46
2 HeIedl BT auli(Quality of Output) 1
3 WW/W@ (Accomplishment of exceptional work / unforeseen tasks performed) 1

T U7 gehTd TRIERT U (Average gradation on Work letion) 48.00

P




3.5,
(Sr-No.)

3H.5h.
(Sr.No.)

5. Ubcdld UlidT (Overall Gradation) :- *

9 (Jafe UG (Personal attributes) (weightage 30 %)
T (Points)

PSS TBIBIA (Attitude to work)

GRS (Sense of responsibility)

Waﬁﬂﬁam (Overall bearing and Personality)

HIGF% Yge (Emotional stability)

TAIEH I (Communication Skills)

A & anfr syaeie @Wmﬁ (Moral Courage and willingness to take professional stand)

w (Leadership gualities)

fagia oA B ST &Hd (Capacity to work in time limit)

dufds ﬂ'ﬂﬁﬁl"ﬁ T HTHT TRRIET 1:[UTIWT (Average gradation on Personal Attributes)

F) E'Tﬂfm (Efficiency) (weightage 30 %)

Tz (Points)

gﬂﬁ?ﬁm SIFEBHT (Review Officer)

(Give marks in range 0 to 100)

12
12
32
65

98

45
32
38.50

gﬂﬁ?ﬂﬁﬁl SiferaTst (Review Officer)

(Give marks in range 0 to 100)

T Hre, fam T uafea Hriaed, Amfed T i YEfia asrdie wifHe gedt aeEad 99 Knowledge of relevant Acts/

Rules/procedures/IT Skill and awareness of local norms in the relevant area)

St FEISHTET & (Strategic planning ability)
Ga: U 9% S ST &7 (Decision making ability)

SYHHIEI (Initiative)

23

65

65

N/A

ST IR T YT S0% 2 9 FE0IRi SH-a9 HEvaTHT & (Ability to co-ordinate with other government agencies in relation to

work.)
SIRATCe HHATAIAT YR S0t 3101 i A erdr (Ability to motivate and develop subordinates/work in team)
& T FedTd TR U (Average gradation on Work efficiency)

4.53

31U (Place) - AP

fadti (Date) - 1

+/ CR Continued

Reason:

Marks:

not good

5.04

f&w®To1 (Place):  Abad

f&i® (Date):  12/11/2025

57

88

49.67

Disha

yAfdaior sifwrar ¥g, A/ 9 ueHm

Signature, Name & Designation of Reviewing
Officer

ighi
TaHmT vHE sl 9El, 19 9 uaH

Signature, Name & Designation of Vibhaag pramukh



